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As I am sure you are aware, HPRS' Medicare-eligible retirees will obtain health
insurance in a different way than they have before. The project is on schedule
for enrollment to occur later this year in October, with coverage taking place
in January 2022. As we get the actual plan design established, more
information will be communicated to help our membership understand
exactly what to expect.
Rather than offer one plan for everyone as we have for many years, HPRS will
offer its members access to a Medicare Exchange. A Medicare Exchange is
simply a website where insurance can be purchased. We are finalizing a
contract with Willis Towers Watson (WTW), who will manage the Exchange.
WTW has staff that will assist our members (and their spouses) in choosing
the plan that makes the most sense for them. Keep in mind these are
Medicare Advantage and Medicare Supplement plans, that are generally
quite rich. And because the Federal government is the primary payer, these
plans are far less expensive than pre-Medicare plans.

In addition to the Exchange, HPRS will provide a Health Reimbursement
Account to its members, that is commonly referred to as an HRA. HPRS will
provide an allowance each month that can be used by the member to pay for
Shop for Best Prescription Costs their insurance, their spouse's insurance, co-pays, and other out-of-pocket
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expenses. If the entire allowance is not used in each month, what is left over
can remain in the HRA to be used at a later date. HPRS is in the process of
DROP Interest Rate Proposal
calculating the amount of the monthly allowance, but we are confident that
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the average retiree will be able to cover his or her premium and have money
left over to pay for most, if not all, of a spouse's premium.
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The plan design phase is now underway, which defines the details of how HPRS will work with WTW to
transition our Medicare eligible members to the Exchange. In the next few months, we will put in place
additional opportunities to learn more about this transition. Meanwhile, continue to watch for the updates
in the monthly newsletters.

The changes to the 2021 Medical Mutual of Ohio (MMO) coverage provided for a significant change to specialist visits.
Although this change is in the materials provided to our members and is posted to our website, we realize that it was
not covered in detail in a newsletter. Although the copay only increased by $5 (from $40 to $45), the percentage
covered for a specialist visit reduced from 100% to 80%. What was not communicated in a newsletter was that when
this changed, it made specialist visit expenses subject to deductible.
Office visits for members enrolled in MMO were not changed in the way that specialist visits were. Office visits remain
covered at 100%, with a low $20 copay, and are not subject to deductible. Should you have any questions about your
coverage, please call our office or MMO at the number on your ID card.

Over the last year, HPRS staff have received quite a few questions about adding a spouse to our health care, who is a
pension recipient of the Ohio Public Employee Retirement System (OPERS). OPERS is transitioning their pre-medicare
members to the health care exchange beginning in January 2022, which prompted these questions. A spouse in this
circumstance is not eligible for primary health care with HPRS pursuant to Ohio Administrative Code 5505-7-04. This rule
provides in part "A spouse who has access, as a benefit recipient of another retirement system or pension plan, to medical
and/or prescription coverage must secure it as primary coverage, regardless of cost. Further, a spouse that receives a
payment, stipend, or other remuneration of any kind from another retirement system or pension plan for the purpose of
obtaining medical and/or prescription coverage may not elect state highway patrol retirement system coverage as primary
coverage".

As a reminder, your qualification under the LEOSA rules is only good for one year from the date of qualification.
This can be found in 18 USC 926C: Carrying of concealed firearms by qualified retired law enforcement officers.
For example, if you qualified on May 1, 2020, then you must qualify on or prior to May 1, 2021.
The scheduled retiree qualifications at the Academy are:
- Friday, June 11, 2021, at 1000 hours
- Wednesday, August 11, 2021, at 1300 hours
- Wednesday, October 13, 2021, at 1300 hours
As a reminder, you must complete a Weapons Qualification Record (HP-15C), that includes your personal weapon
information, and submit it no less than 14 days prior to the qualification date. Retirees must bring their Division-issued
ID Card with them to the qualification, and the retiree must supply weapon(s) and ammunition. If you have any
questions, please call the Academy at 614.466.4896.

Three board seats are up for election in 2021 - Sergeant Jeremy Mendenhall and Trooper Brice Nihiser's positions as
employee trustees and Sergeant (retired) Michael Kasler's position as retiree trustee.
For important dates and additional information, please go to our website.
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HPRS continues to receive success stories from our members about the savings associated with shopping around
for the best prescription drug costs. As a reminder, please ensure that you are looking regularly for the best price
on your prescriptions. The difference between two major providers such as CVS and Kroger can be surprising.
Moreover, there are various resources, such as GoodRX, that can assist you. They have websites and apps for your
phone that make it easy for you to find the costs for a specific prescription.

Executive Director Roark presented a proposal to the board that involves a change to the way that DROP interest
is credited to the participant's account. In summary, the proposal maintains the current method of calculating the
rate, but establishes a minimum DROP interest rate of 2%, and a maximum of 5%. The interest crediting schedule
is proposed to change from daily to monthly. Although the difference in the amount credited is small, the change
accomplishes what is believed to be a best practice. The board directed for the change to be pursued as
proposed, with a vote on the exact change to take place at the next board meeting.
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