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HIGHWAY PATROL
RETIREMENT SYSTEM
BOARD UPDATE: ACTUARIAL RESULTS, EMPLOYEE CONTRIBUTION, COLA, AND
HEALTH CARE FOR 2020
In an effort to provide more information to our membership
and since board minutes can’t be approved and posted until
the following board meeting, highlights of HPRS board
meetings are posted to the confidential part of our website
at www.ohprs.org shortly after all board meetings. Because
it is so important to our system and membership, the following is a partial reiteration of March’s newsletter and recent
board meetings:

approved funding policy, the board determined it must make
the following changes for 2020:
 Increase employee contribution to 14%;
 Reduce COLA to 0%;
 Reduce contribution to the health care fund to 0%.

This is not the action the board wanted to take nor is it the
option it expects to maintain in the long term. But it ensures
the proper funding of the pension fund and it fulfills the priOhio Revised Code (ORC) 5505.121 requires HPRS to be able mary fiduciary responsibility of the board. The board will
to amortize its unfunded actuarial accrued liabilities within a officially approve this action at its October meeting.
period of 30 years, and ORC 5505.12 requires an annual actuarial valuation of HPRS’s pension assets, liabilities, and fund- As a result of the actuarial assumption changes in February,
ing requirements. These statutes also require periodic re- additional strain has been placed on the health care fund.
views of the assumptions used in the annual valuations of our For the first time in more than 25 years, no additional employer contribution was able to be added to the health care
system.
fund. Without adequate employer contribution, the health
In February, our actuary, GRS Retirement Consulting, pre- care fund risks being depleted in the long-term. The Health
sented a review and analysis of HPRS’s actuarial assumptions. Care Funding Committee continues to research a number of
For only the second time in HPRS’s history (the first time be- options in an attempt to ease that strain and to keep the
ing three years ago), the board was compelled to lower its fund viable well into the future.
investment rate of return assumption from 7.75% to 7.25%.
Due to declining capital market expectations, GRS can no Aetna gave a presentation on group Medicare prescription
longer support the 7.75% assumption rate HPRS uses in its drug coverage and Willis Towers Watson gave a presentation
actuarial valuations. Although 6.5% is the actuary’s preferred on the health care marketplace for Medicare-eligible benefirate, 7.25% is within its acceptable range. The board has a ciaries. These presentations showed a potential for savings
fiduciary responsibility to adopt recommendations provided to HPRS while providing similar or better health care options
by its actuary, which it did at the February 21st board for 99% of our membership. The board is evaluating these
and other solutions. Other presentations will be given to the
meeting.
committee in subsequent meetings. You are encouraged to
What does this mean for you? Although this does not change attend these Health Care Funding Committee meetings to
the level of our assets, it increases our unfunded actuarial gain a better understanding of the dilemma the board faces
accrued liabilities. It lowers our funding ratio and increases with providing health care benefits and possible solutions.
the number of years required to amortize our liabilities. In
the last board meeting highlights, you read that depending 2020 premiums were approved and are included as an insert
on the results of the preliminary actuarial report and in order in this newsletter and on our website at: https://
to stay compliant with Ohio law, the board may have to in- www.ohprs.org/ohprs/healthBenefits.jsp.
crease employee contribution, reduce COLA, and reduce alloYou are encouraged to stay involved in your retirement syscation to the health care fund…at least in the short term.
th
On June 20 , GRS presented its preliminary actuarial report tem by attending meetings. Board members work hard to
for December 31, 2018. As a result of that report and to re- ensure and protect the solvency of our system.
main in compliance with Ohio law and the board’s recently
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Dental Update
During our annual review with Delta Dental, we found that only 71% of our members are utilizing their dental
benefits. According to Delta Dental’s Research and Data Institute, maintaining good oral health is key to maintaining good overall health. Not only is there the potential for gum disease and other oral diseases, research has shown there is a link between poor oral health and higher risk for stroke,
heart disease, and other disorders throughout the body. Research also has shown increased
health care costs that come with these types of disorders. This serves as a friendly reminder
to take full advantage of the dental benefits for which you are paying.

HPRS Investment Returns

MEMBER RESPONSE:

Investment Portfolio

YTD Increase/

Date

Market Value

(Decrease)

6/19/2019

$880,400,000 (est.)

9.9% (est.)

1) I take several formulary and generic drugs.
After checking online, I found that I can get two
of my prescriptions for less by directly going
through Meijer – one of the drugs is free.
Thanks for making me aware of this.

12/31/2018

$822,603,000

(4.3%)

12/31/2017

$898,155,000

14.4%

12/31/2016

$825,505,000

7.3%

2) Per your advice in a newsletter, I have explored other prescription prices. I used an APP
called goodRX.com. I take common blood pressure and cholesterol meds. I found that all my
prescriptions I am currently getting through Express Scripts are cheaper if I pay the full price at
Kroger. A membership card is required at a cost
of $36 a year per member. I will save $52 a
QUARTER over our plans express scripts cost.
Thanks for encouraging me to look around; I
had just assumed our plan would be the lowest
cost.

12/31/2015

$809,209,000

(0.3%)

12/31/2014

$849,000,000

6.5%

In response to the Prescription Drug Alternative article
in the March newsletter, HPRS has received several
emails from members. Here are two:

Please research for yourself to see
if you can get your prescriptions at
a lower cost. Some pharmacies require no annual fee.

~ 2019 Association Annual Meeting & Dinner,
October 12, 2019
~ 2020 Annual Snowbird Reunion , March 4 - 8, 2020
More information will be forthcoming.

2020 Health Care Premiums / Plan Co-Pays

Non-Medicare Medical / Prescription (Medical Mutual of Ohio / Express Scripts)
Retiree or Surviving Spouse Age
60 +
56 – 59
52 – 55
< 52

Monthly Premium
$160
$226
$440
$691

Spouse Age
60 +
56 – 59
52 – 55
< 52

Monthly Premium
$215
$281
$495
$746

The chart above represents premiums for HPRS health care coverage whether HPRS is primary or secondary.

Dependent* or Surviving Children
Tobacco Surcharge

Monthly Premium
$138 each
$50 each user

* Dependent children 18 and over must take coverage through
employment, parent or step-parent employment, spouse
employment, military service or a college or university, if it is
available.

Disability Retirees: In-the-line-of-duty are charged at the 60+ rate. Not-in-the-line-of-duty (off-duty) are charged at the rate based
on actual age. Once a retirant / spouse turns 52, 56 and 60, the lower premiums become effective.

Medicare A & B Medical / Prescription (Aetna Medicare Advantage / Express Scripts)
Monthly Premium
$40
$195
$110

Retiree
Spouse
Surviving Spouse

Dental & Vision

Dental
Vision

Monthly
Retiree Premium
$5
$5

Monthly
Spouse Premium
$20
$5

Monthly
Dependent Child
Premium*
$20
$5

Monthly Surviving
Spouse Premium
$5
$5

*A single Dental & Vision premium provides coverage for all dependent children regardless of number.

Coverage Overview / Co-Pay Information
Medical
General
Specialist
Chiropractor
Emergency Room
Urgent Care
Deductible (per person)
Out of Pocket Maximum (per person / family)

Prescription Drug
Generic
Brand / Formulary
Brand / Non-Formulary

Medicare A & B
(Aetna)
$25
$40
$15
$75
$35
$250
$2,000 / N/A

Retail
(up to 34 day supply)
$15
$30
Not covered

Non-Medicare
(Medical Mutual of Ohio)
$25
$40
$40
$100
$15
$750
$2,000 / $4,000

Home Delivery
(90 day supply)
$30
$60
Not covered

1900 Polaris Pkwy, Suite 201, Columbus, OH 43240-4037
T 614.431.0781 ● F 614.431.9204 ● www.ohprs.org

Monthly Surviving
Children Premium
$5
$5
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The Sixth Annual Retirees’ Cookout
was held at the academy on June 14,
2019, with over 500 in attendance.

Additional photos can be seen on our website under the video library tab, courtesy of Troopertotrooper.com.
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BOARD NEWS
WELCOME TO THE
Two board seats are up for election; one for
retired and one for active. Ballots and candidate inforBOARD!
mation was mailed June 12th. Returned ballots must be
received at the HPRS office by 4:30 p.m. on July 19, 2019, to On April 14, 2019, Colobe counted. The deadline to request a ballot, if you did not
nel Richard Fambro was
receive one, is July 5, 2019. Ballots will be counted at the
sworn in as the ex-officio
HPRS office on July 26, 2019.
board member.

SUNBIRD REUNION
The 2019 North Coast Sunbird Reunion will be held at
12:00 p.m. on Saturday, August 10, 2019, at the Ohio Veterans Home Pavilion in Sandusky, Ohio. The association
meeting will convene at 11:00 a.m.
The deadline to receive reservations is July 26th. A form
can be found on our website at www.ohprs.org. Any questions should be directed to Tim and Mary Mahoney at
419.707.1180 (calls or text).

HPRS Board of Trustees
Capt. Cory Davies, Chair
Lt. Andre Swinerton, Vice-Chair
Maj. (ret.) JP Allen
Maj. (ret.) Darryl Anderson
Kenneth Boyer

Col. Richard Fambro
Sgt. Jeremy Mendenhall
Tpr. Brice Nihiser
S/Lt. Matthew Them
Joseph Thomas

Our office will be closed:
Thursday, July 4th - Independence Day
Monday, September 2nd - Labor Day

1900 Polaris Parkway, Suite 201
Columbus, OH 43240-4037
614-431-0781 (Columbus)
800-860-2268 (Toll-Free)
(Press * for a dial-by-name directory)
Email: system@ohprs.org
Website: www.ohprs.org

1900 Polaris Parkway, Suite 201
Columbus, OH 43240-4037

