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2013 HPRS Investment Returns
Like other pension funds, the HPRS pension fund
took a substan al hit from the Great Recession of
2008. In fact, we lost nearly 30% of our assets. We
have been digging ourselves out of this hole in subse‐
quent years and, except for a 3% loss in 2011, our
investments have realized significant gains. Through
a coordinated eﬀort by the HPRS Board and our in‐
vestment consultant, Hartland & Company, HPRS
investments achieved a return of approximately
19.0% in 2013. This was the highest return of the
five Ohio pension funds. For the first me since
2007, the market value of our investments exceed
$800 million. See the investment chart on page 2.

While this is good news, we s ll need to take a long‐
term view to maintain funding into the future. Posi‐
ve investment returns go a long way in restoring
HPRS’ financial health, but gains are not guaranteed.
The recent increase in ac ve employee contribu ons
and COLA reduc ons for re rees need to remain in
place in order for HPRS to provide pension and
health care benefits to future re rees. The HPRS
Board will con nue to monitor our financial status
closely and make adjustments as needed with as
li le nega ve impact on members as possible.

Please Note:

2014 Northeast Ohio Gabfest

Our oﬃce will be closed on —

Friday, May 16th, 2014—5:30 pm

Monday, May 26 (Memorial Day)

Das Dutch Kitchen
14278 Lincolnway East
Dalton, Ohio 44618
For more informa on, please contact Jim Chapman.

2014 Snowbird
On February 28 – March 2, 2014, the 27th annual Snow‐
bird Reunion was held at the Quality Inn and Suites Golf
Resort in Naples, Florida. Approximately 90 re rees and
spouses were in a endance. A number of people took
advantage of the golf ou ngs at the onsite course. A
barbeque party was hosted on Friday night followed by
the banquet and program on Saturday a ernoon. Thanks
go out to George and Lisa Williams for again hos ng this
year’s event!

HPRS Website Updates
The HPRS website will soon undergo a make‐
over!

These changes, while retaining the

simplicity of the site, are designed to create a
more user‐friendly experience. The new look
will not change your exis ng log‐in IDs or
passwords. If you have not registered yet,
we highly encourage you to do so!

For photos, please see page 3.
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Primary vs. Secondary Health Insurance: What is the diﬀerence?
The Coordina on of Benefits ("COB") provision applies
when a person has health care coverage under more
than one plan. The order of benefit determina on
rules govern the order in which each plan will pay a
claim for benefits. The plan that pays first is called the
primary plan. The primary plan must pay benefits in
accordance with its policy terms without regard to the
possibility that another plan may cover some expens‐
es. The plan that pays a er the primary plan is the sec‐
ondary plan. The secondary plan may reduce the bene‐
fits it pays so that payments from all plans do not ex‐
ceed 100% of the total allowable expense.

all plans during a plan year are not more than the total
allowable expenses.

Also, keep in mind that insurers o en nego ate signifi‐
cant discounts from health care providers in their net‐
work. Generally, the first bill you get from the provid‐
er does not reflect this discount. Therefore, do not,
pay the first bill you get from the provider un l you
receive an “explana on of benefits” (EOB) form from
your insurer. This EOB should show the discount has
been applied to the charges for the provider. The EOB
will also show how much the insurer will pay. Any re‐
maining amount will be forwarded to your secondary
Allowable expenses are health care expenses, includ‐ insurance, if applicable. You will be responsible for the
ing deduc bles, coinsurance and copayments, that are remaining amount, if any.
covered at least in part by any plan covering the per‐
son. When a plan provides benefits in the form of ser‐
vices, the reasonable cash value of each service will be
considered an allowable expense and a benefit paid.
An expense that is not covered by either plan is not an
When: April 14, 2014 ‐ 12:15 pm
allowable expense. Any expense that a provider is pro‐
Where: OSHP Academy
hibited from charging is not an allowable expense.
Cost of lunch is $6.55 per person. A mee ng
When the HPRS plan is secondary, it may reduce its
will follow lunch.
benefits so that the total benefits paid or provided by
RSVP: smar nez@dps.state.oh.us or 614‐752‐
4672

HPRS Investment Returns
Please note the 2014 HPRS Board and Com‐
Date

Investment Portfolio
Market Value

YTD
Increase/(Decrease)

2/28/2014 (est.)

$819,810,000

1.5%

12/31/2013

$810,098,000

19.2%

day & Thursday of even‐numbered months.

12/31/2012

$717,036,000

11.9%

Health, Wellness and Disability Commi ee

12/31/2011

$679,404,000

mi ee schedule has been changed and is
posted online at www.ohprs.org. General‐
ly, mee ngs will be held the third Wednes‐

mee ngs will be held monthly as necessary.
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Oops! I Forgot my HPRS Log In Password!
If you have forgo en your password to log into the HPRS website, you can follow these easy
steps to reset your password:
 Go to www.ohprs.org
 On the right side of the homepage, look for a box labeled “To register or if you have for‐

go en your password, click here”. Click on the link.
 On the next screen on the right side, enter your Login ID and click “I Forgot My Password”.
 A temporary password will then be emailed to you. Please follow the instruc ons in the

email and type in the temporary password exactly as it appears. A er successfully logging
in, you will then be able to change the password to something you will remember.
If you have any problems with rese ng your password, registra on, or if you have forgo en
your Log In ID, please contact HPRS directly.

A en on Aetna Members!
Star ng April 1, 2014, you will see changes in the look and ming of your
Aetna Explana on of Benefits (EOB). The EOB is the document you receive
a er a claim is considered by Aetna. The EOB is being redesigned to contain
certain required informa on from the Centers for Medicare Services. Aetna

The DROP interest rate for
January 1—June 30, 2014
has been set at 1.26%.

is also changing to a monthly EOB which will contain all claims considered in
the previous month. You will no longer receive a single EOB for services
from each separate provider that has submi ed a claim to Aetna. A er April
1, 2014, all providers’ services paid in the previous month will be combined
into a single monthly statement.

HPRS Facts & Figures

Service Re rees
Surviving Spouses/Children
Disability Re rees
Total
Data as of 3/17/2014

Number

Average Benefit

Average Age

1,098

$43,220

66.2

247/21

$16,710/$2,298

75.1/22.5

124

$33,730

53.1

1,490

$37,450

66.0
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Re‐employed Re rees and Health Care Coverage
Health care is important to everyone, and the Board
works relessly to find ways to ensure they can keep
oﬀering the same high level of health care. One way the
Board had done this was to require all reemployed re r‐
ees secure health coverage through their employer. We
have found this system has created confusion and angst
for some of our members, which is something we always
strive to avoid, and has been complicated to administer
causing even greater cost and confusion. The Board re‐
visited the issue and made a change that will streamline
the process and remove any confusion.
HPRS coverage will now be available to all re rees – em‐
ployed or not. We believe this new approach has sever‐
al benefits. First, and foremost, we thought it was im‐
portant that all of our members have access to coverage
regardless of their employment status. Second, this will
remove the confusion for both our members and the
HPRS staﬀ trying to administer the program. And third,
we believe this new approach will be a savings for many
of our re rees especially in the future.
The program is very simple; all members have access to
coverage. If the member works more than thirty hours a
week (over any four pay periods), the premium is $330
per month. We believe this is a great benefit to our
members that want to take advantage of HPRS cover‐
age, and the addi onal premium will help ensure the
solvency of our health care fund. Remember, if your
employer’s coverage is s ll less than $330 per month,

you are free to keep that insurance. The benefit is now
you have the op on to choose and are not forced to
take your employer’s coverage. For many of our mem‐
bers, the cost of their employer’s coverage is more than
$330 per month, so they could save money by switching
to HPRS coverage. We think more and more re rees will
get to enjoy these savings in the near future as the cost
of employer’s insurance con nues to rise in these uncer‐
tain mes. Or, you might find that your employer’s cov‐
erage is less than $330 per month, but the benefits are
not nearly as good as HPRS coverage. Now you have the
op on to switch. Put simply, the Board wanted you to
have the op on to do what is best for you and your fam‐
ily.
This change does NOT aﬀect spouse or children premi‐
ums, it only applies to re rees. This change also does
not aﬀect secondary coverage. These premiums will s ll
be set each year and will be totally independent of your
work status. Again, the only change is, if you are work‐
ing, you may now choose between your employer or
HPRS coverage as opposed to being required to take
your employer’s coverage. And, the higher premium will
only be charged if you work more than thirty hours a
week. If you work less than thirty hours a week, you will
pay the standard premium set by the Board each year.
This change goes into eﬀect January 1, 2015. We will be
ge ng further informa on out to you soon about the
transi on process.

HPRS Board of Trustees

Capt. Cory Davies, Chair

Lt. Heidi Marshall

Maj. (ret.) Darryl Anderson, Vice‐
Chair

Sgt. Jeremy Mendenhall

Maj. (ret.) JP Allen

Capt. Carl Roark

Kenneth Boyer

Lt. Andre Swinerton

Lt. (ret.) Larry Davis

Col. Paul Pride

Joseph Thomas

To learn more about various fitness
benefits that Aetna and Medical Mu‐
tual of Ohio provide to members,
please visit www.ohprs.org!
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From the Director
In our last newsle er, I men oned our
generous health care benefits, the cost
of those benefits to the system, and to
expect changes in the future so that
we can con nue to provide the level of
benefits we are accustomed to receiv‐
ing. Other sec ons of this newsle er
address the outstanding returns we
had in 2013. Although this is great
news and our pension funding status
has improved significantly, our health
care fund is s ll underfunded. With‐
out changes, our actuary has projected
our fund will be out of money by 2024.
Even with an increase of contribu ons
and premiums coupled with approxi‐
mately $1 million of cost savings,
health care costs s ll increased $500
thousand in 2013. The diﬀerence be‐
tween revenue into the fund versus
the expenses paid out resulted in a
shortage of nearly $7 million. Fortu‐
nately, very posi ve investment in‐
come more than made up this shor all
during the last two years.

The Health Care Funding Commi ee
has met twice in the last month to
address the deficiency in the health
care fund. You will remember in
2012 the Board passed a health care
funding scale (HCS) which included
graduated premium increases based
on age and years of service for those
members who re re beginning Janu‐
ary 1, 2015. Aside from being diﬃ‐
cult to implement and confusing to
understand for the membership, it
also has been determined this new
formula does li le to improve the
status of our health care fund.
Most recently, the commi ee met at
the Academy on March 14, 2014, to
discuss a new ered approach based
on age rather than age and service.
Premiums under this approach would
decrease with the age of the re ree.
This approach only impacts those
under age 65 and those who do not
have Medicare A and B. This mee ng
was a ended by a number of ac ve

members and re rees who provided
many comments and sugges ons.
The commi ee will meet again on
April 16, 2014, for further discussion,
delibera on, and final recommenda‐
on to the Board, which will meet
the following day. Further infor‐
ma on will be disseminated a er this
mee ng. If you would like to discuss
how health care will impact you in
the future, Darryl Anderson and I are
always available. Please call us.
Please also see the ar cle on page 5
for changes to health care for re‐
employed re rees.

—Mark Atkeson

6161 Busch Boulevard, Suite 119
Columbus, OH 43229-2553
614-431-0781 (Columbus)
800-860-2268 (Toll-Free)
(Press * for a dial-by-name directory)
Email: system@ohprs.org
Website: www.ohprs.org
6161 Busch Boulevard, Suite 119
Columbus, OH 43229-2553
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