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Upcoming Events:
The Retirees’ Association’s 38th Annual
Meeting and Banquet
will be held on October
27, 2012, at the Aladdin
Shrine Center in Columbus, Ohio. The deadline
for your reservation is
October 19. The 2013
Retirees’ Association
Snowbird Reunion will
be held in Naples, FL,
February 28-March 3,
2013. Information for
either event can be obtained by going onto the
Retiree’s Association
website- oshpretiree.org
- and accessing the
‘Members Only’ tab .
You can also contact
HPRS to have the information mailed to you.

Health Care Changes Are Coming!
Since 1976, HPRS has provided retirees
and their families with first-class health
care benefits at little or no cost. However, since the economic downturn of 2008,
our health care fund has been shrinking
at an alarming rate. In fact, an actuarial
analysis of our health care fund indicates
that, without substantial changes, the
fund will be insolvent in 10 years or less.
A Special Committee on Health Care
Funding (SCHCF) established by the
Board has been studying this issue for
several years to search for methods to
restore long-term solvency to the fund.
There are two approaches available to
improve the fund. One approach is to
reduce the system’s health care expenses. While encouraging members to adopt
healthy lifestyles and participate in wellness programs, this approach also can

result in reduced benefits for members.
The second approach is to pass more of
the health care costs to the member.
This technique was first employed in the
late 1990’s with the implementation of
premium contributions from family members, and in 2007 from retirees. While
this was helpful, the current contributions
are not sufficient to significantly improve
the financial condition of the health care
fund. More changes are needed.
To limit the effect on HPRS members, the
Board has decided to take a balanced
approach based on recommendations
from the SCHCF. That is, the Board has
taken steps to reduce health care costs
without significant reductions in the benefits. In addition, we have implemented
strategies to pass more of the costs onto
(Continued on Page 7)

HPRS Satisfaction Survey to begin September 24, 2012
Watch your email, mail box or virtual roll call for the 2012 HPRS Satisfaction Survey. Retired
members responding electronically will receive a web link for Survey Monkey by email. Retired
members without emails will receive a hard copy of the survey by regular mail. Active members will receive a web link through Virtual Roll Call. Please take a few minutes to provide
feedback on HPRS’ performance over the past year.
All survey responses must be returned to HPRS by October 22, 2012.

Legislative Update - Pension Bill Passes!
In our June newsletter, we provided information contained within Senate Bill 345, our pension reform bill. In the interest of space, this information can be recalled from that newsletter
posted on our website. Additional information can be found under the “Solvency Plan” tab,
and the final language of our bill as amended can be seen under the “Legislative Log” update
tab then clicking on the “Participant Login”. Other than adding effective dates, the bill did not
change from what was passed by the Senate in May, 2012.
(Continued on Page 4)
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Staff News
Please help us welcome Holly Carr to HPRS! Holly started with us on Monday, July 9, 2012, as an administrative
assistant. If you have called our main number recently, instead of connecting to an automated voice system, Holly
is the voice on the other end. This is one of the many duties she will be handling. Holly brings with her a number
of customer service, office and administrative skills.
We also want to welcome Dennis Smith to HPRS! On September 4, 2012, Dennis joined the staff as general
counsel. Previously, Dennis worked with HPRS, OPERS, and OP&F in the role of Assistant Attorney General
and this experience will transition well to this position.
We are pleased to have Holly and Dennis as part of our team.

Wellness Benefits
All retirees and their spouses that are
covered on our medical plan (primary
or secondary) are eligible to receive a
Comprehensive Wellness Exam, which
can be received every 2 years. It is
administered at OhioHealth Westerville
Medical Campus only. To schedule an
appointment contact Robert Glenn at
614.566.2222 ext. 4795.
As many of you know, PrevaHealth
closed December 31, 2011. A replacement to the vascular scan they provided has not been found.

Holly Carr

Dennis P. Smith

Health Care Open Enrollment
The open enrollment period for 2013 health care is November 1-30. If you would like to change your coverage in any
way, please complete a new Health Care Election form.
Keep in mind that you need to contact HPRS if there is a
change in your employment status that may impact your
health care. If you do not have any changes, coverage will
continue as previously selected.

Board News
Captain Carl Roark (left) and Major (ret.) JP Allen (right) are shown being sworn in at the August 23, 2012, board
meeting. Trustee Allen is the governor’s appointee.
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Highlights of 2013 Health Care Changes
HPRS health care participants can be divided into two groups: non-Medicare eligible and Medicare-eligible. Typically, nonMedicare participants are under age 65 while Medicare participants are generally over 65 years of age. Our self-insured medical plan for non-Medicare participants is administered by Medical Mutual of Ohio (MMO). Coverage for Medicare-eligible participants and their family members is administered by Aetna. Prescription coverage for both groups is provided by Express
Scripts Inc. (ESI). Dental coverage is provided by Delta Dental and vision coverage is provided by Aetna. The providers will be
sending brochures to your home soon to outline the new plan features including copays. A complete description of the plans
can also be found on our website at www.ohprs.org. Listed below are some of the major plan changes:
Medical Mutual of Ohio





Deductible increased from $250 per person to $500 per person







$0 deductible for in-network services

Out-of-pocket maximum change from $1,500 per family to $1,500 per person up to $3,000 per family

In-patient hospital benefit changed from 100% to 80% (up to $1,500 maximum)
Aetna
Plan design changed to “Steerage PPO” plan which includes the following:
$25 office visit co-pay
$50 outpatient surgery co-pay
$100 inpatient hospital co-pay
$2,000 co-insurance limit

Express Scripts
The formulary has been changed from “Prime” to “High Performance”. Generally speaking, this means that more emphasis will
be placed on utilizing generic drugs with participants being responsible for 100% of the cost for non-formulary prescriptions. (It
should be noted that exceptions may be granted if formulary drugs are shown to be medically ineffective and non-formulary
drugs are the only option.) Prescription co-pays are as follows:
Generic
Brand/Formulary
Brand/Non-Formulary

Retail (up to 34-day supply)
$5.00
$15.00
Closed*

Home Delivery (up to 90-day supply)
$10.00
$30.00
Closed*

Dental Coverage
Same coverage, but premium contributions changed as follows:





Retiree premium contributions - $5/month



Spouses- $5/month



Dependents - $20/month

October 22-26 Is National Save for Retirement Week.

Spouses - $20/month

National Save for Retirement Week hopes to increase awareness of saving opportunities available to you. It is important to
plan ahead! To encourage active retirement planning, Ohio
Vision Coverage
Deferred Compensation will be offering three webinars in OcSame coverage, but premium contributions changed as follows: tober. For more information on these webinars, please visit:
http://www.ohiodc.org/SitePages/October%20Webinars.aspx
 Retiree premium contributions - $5/month
Dependents - $20/month

Monthly Premium Contributions for Medical and Rx Coverage
Non-Medicare (MMO)
Medicare (Aetna)
Retiree
$49
$11
Spouse
$107
$16
Dependent Child
$30*
$16 per child
*Premium based on 15% of the per member per month cost for medical and prescription coverage; maximum of $90 per family.
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Legislative Update, Cont’d
The following is a timeline of what has transpired since the last newsletter:










July 11, 2012, PTA/KMS Actuaries, LLC submitted its comprehensive report to the Ohio Retirement Study Council
(ORSC). This report supported our solvency plan as included in Senate Bill 345.
July 18, 2012, the House Health and Aging Subcommittee on Retirement and Pensions held its first of numerous
hearings.
August 1, 2012, Executive Director Atkeson gave system testimony before the subcommittee.
August 15-16, 2012, additional proponent testimony was presented by Major (ret.) Dave Sturtz, Lieutenant (ret.)
Arnie Schropp, and Sergeant Matt Them.
August 27-September 10, 2012, district “town hall” informational meetings were conducted in all districts.
September 5, 2012, Executive Director Atkeson gave system testimony before the full House Health and Aging
Committee.
September 10, 2012, the subcommittee unanimously agreed to favorably report Substitute Senate Bill 345 (LSC
129 2457-4) to the full committee. Later this same day, the full committee unanimously voted to send the bill, as
presented, to the House floor.
September 12, 2012, the Ohio House unanimously passed our bill. Later this same day, the Ohio Senate
provided a unanimous concurrence vote.

No opponent testimony was presented and the only amendment added pertained to effective dates. The governor is
expected to sign our bill within ten days of passage by the General Assembly. The law will become effective January 7,
2013. There is a 180-day extension to the effective date for the “employee contribution” provision of this bill.
Both houses of the Legislature were committed to passing this needed legislation. They are to be commended for their
strong support of our system and their truly bipartisan efforts in making HPRS pension reform a reality. Although it is
not without sacrifice to our members, both active and retired, passing this legislation will ensure the solvency of our system well into the future.

The Colonel Robert M. Chiaramonte Heritage Hall
On September 6, 2012, Colonel John Born officially dedicated Heritage Hall at the Patrol Academy to Colonel Robert M.
Chiaramonte. The Colonel Robert M. Chiaramonte Heritage Hall, dedicated on the Colonel’s 92nd birthday will forever
honor and recognize the outstanding leadership, vision, knowledge and compassion of the Patrol’s 6th Superintendent.
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Sunbird - August 11, 2012

Delaware and Mansfield Retirees’ Gatherings
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District Informational Visits

District 1

District 3

District 6

District 2

District 4

District 7

September 2012
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Health Care Changes, Cont’d.
the members while keeping medical and prescription
coverage affordable.
All employers, especially public employers, are struggling
to provide affordable health care coverage for their employees and retirees. If you examine other state retirement systems, you will find that HPRS continues to provide first-rate benefits at a low member cost. For example, HPRS’ premium contribution for a retiree and spouse
in 2013 will be $156 per month while an Ohio Police &
Fire retiree and spouse will pay $771 per month.
Some of the changes for 2013 are outlined on page 3.
These changes are not a “silver bullet” and it is unrealistic to believe that they will solve our funding problems.
However, they are a big step in the right direction. The
SCHCF continues to study techniques to address health
care issues and more changes will be necessary in the
years to come. The Board is committed to restoring the
long-term solvency of the health care fund while providing exceptional medical and prescription coverage at an

affordable cost to the members.
Clearly, due to political and economic pressures, public
retirement systems are being challenged as never before
on many different fronts. The Ohio Highway Patrol Retirement System is not immune to these challenges. The
Board has been working diligently on legislative changes
that will allow the system to address long-term pension
funding issues. Even more pressing is the condition of
our health care fund which, according to actuarial analysts, could be insolvent within 10 years. The changes in
health care for 2013 are just a start. More changes will
be needed in the coming years to restore the financial
condition of the health care fund to continue to provide
quality, affordable health care to future Highway Patrol
retirees and their families. We will do our best to keep
you informed of proposed changes and we welcome your
input. Feel free to contact any Board Member or the Executive Director if you have any questions or suggestions.

A reminder: The October pension benefit deposit date will be October 22, 2012
(due to October 20 falling on a Saturday.)

Sunbird 2012
On August 11, 2012, the Annual Snowbird Reunion was held at the Ohio Veteran’s Home Pavilion in Sandusky, Ohio.
Over 100 retirees and spouses were in attendance. Thanks go out to Matt Manly and Gabe Ferencz for their efforts in
hosting this year’s event!
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From the Director
Pension reform has been discussed
for several years. We are finally at
the end of the road and our bill
unanimously passed the Ohio
House and Senate on September
12, 2012. This is a result of numerous Senate and House committee
meetings and working with constituent groups over the last seven
months. This could not have been
accomplished without the bipartisan efforts of both houses of the
Legislature and their commitment to
real pension reform. Once the governor signs the bill (this may have
occurred since the writing of this

article), the law becomes effective
January 7, 2013.
Hopefully, you have been able to
stay abreast of how our bill has
progressed from our emails, mailings, website postings, troopertotrooper.com, and word-of-mouth.
Additionally we had conducted
informational “town hall” meetings
at each district during the last
week of August and first week of
September. Col. (ret.) Rice, Major
(ret.) Anderson, and I thoroughly
enjoyed these meetings and the
interaction we had with the hun-

6161 Busch Boulevard, Suite 119
Columbus, OH 43229
Mark Atkeson, Executive Director
614-431-0781 (Columbus)
800-860-2268 (Toll-Free)
(Press * for a dial-by-name directory)
Email: system@ohprs.org

Our office will be
closed on —
November 12
(Veteran’s Day)
November 22 and 23
(Thanksgiving)
December 25
(Christmas Day)
We will remain open
on Columbus Day,
October 8, 2012

6161 Busch Boulevard, Suite 119
Columbus, OH 43229-2553

dreds of active and retired members of our system. We trust these meetings were beneficial to all
of those who attended.
Please read the Legislative Update in this newsletter for more
information.

We’re on the web!
www.ohprs.org

